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"The rules make it quite clear that any person who goes on a study leave
would be'entitled to only half the salary. In the present use neither the respondents
were .sent on deputation not were they required to continue to discharge their
existing duties in addition to their undertaking the course of study. This being the
position, the respondents were not entitled to receive any salary in addition to one
contemplated by rule 112 read with rule 97 as amended in 1979, As far as the
argument placed on article 14 is concerned, it is now being well- settled that two
wrongs don't make a right. Merely because some other office has been given an
unwarranted favor can be no ground for the rules being allowed to be violated and
payment made out of the public exchequer when it is not due while allowing these
appeals, we should also expect the applicant statc to see that rules are not
circumvented or violated as seem to have been done in cases other than those of
the respondents.

With these observaticns, the appeals arc allowed and the decision of the
High Court are set aside."
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‘ Rule 112 :- Condition for grant of Study Leave : (1) Study leave shall be
granted to enable a Government servant :-

(1) to pursue a course of study or investigation of a scientific or technical
natur¢either in India or outside India provided that it is certified by the aUfhiority
competent to sanction that the -grant of study leave will be in the interest of the
working of the department or the service to which thie Gorernment servant belongs

The authority Competent to grant study leave shall ensure that it is not
.granted to a Government servant with such frequency work or to cause cadre
dxfﬁcultlcs owing to his as to remove him from contact with his regular absence on
leave. A. perxod of 12 months at one time should ordmarlly be regarded as a
suitable maximum and should not be exceeded save for exceptional reasons.]
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1 [ (ii) The total period of study leave during the entire period of service of a
Government servant shail not be more than 24 months. It may be taken in one spell °
or more than one spell. Study leave may be combined with other kinds of leave,
but in no case shall the grant of this leave in combination with leave, other than
extra-ordinary leave, involve a total absence of more than twenty-eight months
from the regular duties of the Government servant.}

2[(2) Study Leave is extra leave on half pay and leave salary durmg such
leave shall be regulated in accordance with Rule 97 (2).] ' ’
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